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HDM-4

HDM-4 Strength

(by World Bank) = Many Users & powerful leaders (WB, PIARC)
* No effort for development PMS model
= Support various functions

= Good at initial stage of the PMS implementation

Weakness

= Expensive (but relatively cheap)
= Difficulty of application & calibration
= All functions are only for ‘Future’ issues

= Black box = fixed, hidden and untouchable

* Not good for improvement on future demand
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Summer Training Course of Road Asset
Management

Kyoto University and University of Transports and Communications
28-30th September, 2009, Hanoi, Vietnam

2005, 2006, 2007, 2009,2010, 2011,2012,2013 (Hanoi), 2008 (Ho Chi Minh)
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